PERTH AMBOY PUBLIC SCHOOLS 
Perth Amboy, New Jersey 
Director of Project: Maximino Arroyo 

Superintendent, Anthony V. Ceres 
Principal, Michael F. Stofega 

TITLE : School -Community Coordinator Project 

PURPOSES: 



1. To open channels of communications to and from local resources; such 
as local agencies, organizations, business and Industries. 

2. To establish a direct line of communication between community and the 
local agencies. 

3. To provide services to the segment of the population that has not been 
reached through usual channels. 

4. To illustrate to the disadvantaged group in the community that the 
school administration really cares about them and their problems. 

5. To orientate those in need of assistance in the community with incen- 
tives and awareness of ways to solve their problems. 

6. To gain information about the educational necessities in the blighted 
areas and report it to the Superintendent of Schools. 

7. To identify the new migrants and inform them of the facilities that 
are available for them. 

8. To raise the aspirations of the students residing in target areas to 
higher levels of education and training. 

ACTIVITIES : 

1. The coordinator is working as a liaison between the school and the 
community. His schedule is from 1:00 P f . to 9:00 P.M. daily; and 
9:00 A.M. to 12:00 Noon on Saturday, but he is available when needed. 
His office is located centrally, but school services and facilities 
are available to him. Each day he works in different areas through* 
out the community. For example. Housing Projects, High School, 

Grammar School and Elementary Schools. 

2. Visited various industries with the purpose of developing jobs for 
students and adults as well. 

3. Supplied Information and counseling to adults about further education, 
jobs, vocational training, and evening classes. 

4. The coordinator has explained his program to representatives of the. 
Employment office. New Jersey Alliance of Business, Project Action, 

On the Job Training, and others. 



5. The assistance of medical and psychiatric services has been given to 
various students through the efforts of the r ^ordinator* 

6. The Special Service Agency, The Outpatient Clinic, and The Mental 
Health Clinic are offering their services to the poor people in the 
community. 

7. A large number of religious, social, and civic organizations have 
been contacted. 

8. Helped to recruit disadvantaged children for camping trips. 

9. Worked very closely with the Adult Evening Program, and helped to 
recruit people for evening classes. 

10. Assisted Neighborhood Youth Corps to place dropouts in their program. 

11. Filled out applications for scholarships for those students who want 
to participate on the Educational Opportunity Fund Program. 

12. Served as interpreter for the parents that do not speak English 
(Spanish- speaking people). 

13. To contact school dropouts and encourage them to get back in t.he 
school or apply for the High School Equivalent Test. 

14. Adults have been encouraged to attend Vocational School. 

15. Helped organize groups of adults for Evening Classes that will be given 
in the area in which they live. 

16. Encouraged the parents to help their children stay in school, and to 
supervise their school work. 

RESULTS; 



1. Various disadvantaged students are going to college this coming year 
because the coordinator was able to get scholarships for them. 

2. More adults are attending Evening Classes. 

3. More parents are attending P.T.A. meetings and school activities. 

4. The community is gaining a greater understanding of what kind of work 
the school system is doing for their children. 

5. A file on community resources was developed. 

6. Two high school girls have been registered for Licensed Practical Nurse 
Courses at Woodbridge Vocational and Technical High School. 
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7. A great nuihber of applications for sunnier jobs with state agencies 
have been filled out by College students. 

8. The coordinator has attended special training sessions conducted by 
the Vocational Division of New Jersey, State Department of Education; 
such as, Sensitivity Training, Union and Labor, Special Education 
Programs, Model Cities Programs, and others. 

9. Hundreds of parents have been visited to explain certain new programs 
that schools are implementing to improve the education of their chil- 
dren. One of these is Reading Improvement. 

10. Some newly arrived children have been registered in school through 
the efforts of the School -Community Coordinator. 

OBSERVATIONS AND CONCLUSIONS : 

1. The community feels that they have been neglected for many years; but 
through this program a great number of people are developing a tendency 
to help themselves. 

2. The coordinator is trying to restore confidence in the "hardcore" people. 

A vivid example of this is shown in the fact that several persons are 
going back to schools in evening classes and attending Vocational Training, 
Business, and Nursing Schools. 

3. Parents have started to develop awareness of the importance of education, 
therefore, they are encouraging children to stay in the school until they 
can obtain a good education. 

4. The community is looking at the coordinator as a person that was needed 
many years ago, because through his services they can make better use of 
the Educational Programs that are available to them. 

5. This program started to raise the aspiratior of the poor people in the 
community. 

6. New doors have been opened for them, and they started to take advantage 
of it. 

7. The school system has started to make inroad in its relationship to dis- 
advantaged segments of the population. Communications have been improved. 

8. One of the most unique problems in the city of Perth Amboy is that a great 
number of Spanish speaking people, of which the majority are Puerto Rican, 
live in the community. They bring with them a different culture, low edu- 
cational background, a language barrier, and other problems. Therefore, it 
is almost impossible for the Public Schools to deal with these problems 
unless the community can be organized into making full use of the oppor- 
tunities that are available to them. The School -Community Coordinator is 
devoted tc bridging the gap in his role as liaison between the community, 
its agencies, and the schools. 
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FUTURE PLANS: 



1. We would hope to continue and broaden the program in the year ahead. 
During the first six months, we have been in an organizational and 
developmental phase. From now on greater services can be provided. 

2. We will develop an advisory board to assist in further development 
of the program. 

3. During the present summer vital programs are planned. One will be 
directed at those who have dropped out of school during the past year. 
Hopefully, they will be assisted with future plans. The second pro- 
gram will be a community survey to seek out students of school ages 
who are not registered in school. The goal is to get these students 
in schools. 
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PERTH AMBOY PUBLIC SCHOOLS 
Perth Amboy, New Jersey 0886l 
Director of Project: Maximino Arroyo 

Superintendent, Anthony V. Ceres 
Principal, Michael F. Stofega 

TITLE: SchooL-Conmunity Coordinator Project 

PURPOSES : 

1 . Tb open channels of communications to and from local resources ; such 
as lp r»a 1 agencies, organizations, business and industries. 

2. Tb establish a direct line of communication between community and the 
local agencies. 

3 . Tb provide services to the segment of the population that has not been 
reached through usual channels. 

4. Tb illustrate to the disadvantaged group in the community that the 
school administration really cares about them and their problems, 

5 . Tb orientate those in need of assistance in the community with incen- 
tives and awareness of ways to solve their problems. 

6 . Tb gain information about the educational necessities in the blighted 
areas and report it to the Superintendent of Schools. 

7. Tb identify the new migrants and lnfoim them of the facilities that 
are available for them. 

8 . Tb raise the vocational aspirations of the students residing in target 
areas to higher levels of education and training. 

ACTIVITIES : 

1. The coordinator worked as a iiaison between the school and the cam- 
muni ty. His schedule is from 1:00 P. M. to 9*,00 P. M. dally) and 
9:00 A. M. to 12:00 Noon ou Saturday, but he is available when needed. 
His office is located centrally, but school services and facilities 
are available to him. Each day he works in different areas throughout 
the community. For example. Housing Projects, High School, Grammar 
School and Elementary Schools. 

2 . V J sited various industries for the purpose of developing jobs for 
students and adults as well. 

3 . Supplied information and counseling to adults about further education, 
jobs, vocational training, and evening classes. 

4. The coordinator has explained his program to representatires of the 
Employment office. New Jersey Alliance of Business, Project Action, 

On The Job Training, and others. 
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5 . The assistance of medical and psychiatric services has been given to 
various students through the efforts of the coordinator. 

6 . The Special Service Agency, The Outpatient Clinic, and The Mental 
Health Clinic are offering their services to the poor people in the 
community. 

7 . A large number of religious, social, and civic organizations have been 
contacted. 

8 . Helped to recruit disadvantaged children for camping trips. 

9 . Worked very closely with the Adult Evening Program, and helped to 
recruit people for evening classes. 

10. Assisted Neighborhood Youth Corps to place dropouts in their program. 

11. Filled out applications for scholarships for those students who want 
to participate on the Educational Opportunity Fund Program. 

12. Served as interpreter for the parents that do not speak English 
( i Spanish- speaking people) 

13. Contacted school dropouts and encourage them to get back in the school 
or apply for the High School Equivalent Test. 

14. Encouraged adults to attend Vocational School. 

15. Helped organize groups of adults for Evening Classes that will be given 
in the area in which they live. 

16 . Encouraged the parents to help their children stay in school, and to 
supervise their school work. 



RESULTS: 



1. Various disadvantaged students are going to college this coming year 
because the coordinator was able to get scholarships for them. 

2. More adults are attending Evening Classes. 

3. More parents are attending P.T.A. meetings and school activities. 

k. The community 1 ? gaining a greater understanding of what kind of work 
the school system is doing for their children. 

5 . A file on community resources was developed. 

6 . Two high school girls have been registered for Licensed Practiced 
Nurse Courses at Woodbridge Vocational and Technical High School. 

7. A great jnber of applications for summer jobs w Lth State agencies 
have been filed by college students. 
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8. The coordinator has attended special meetings conducted by The Voca- 
tional Division of Nev Jersey, State De par tment of Education; such as. 
Sensitivity Training, Union and labor. Special Education Pro gr a m s, 
Model Cities Programs, and others. 

9* Hundreds of parents have been visited to explain certain nev programs 
that schools are implementing to improve the education of their child- 
ren. One of these is Beading Improvement . 

10. Some newly arrived children have been registered in school through 
the effo.~ts of the School-Community Coordinator. 

OBSERVATIONS AND CONCLUSIONS : 

1. The community feels that they have been neglected for many years; 
but through this program a great number cf people are developing a 
tendency to help themselves. 

2. The coordinator is trying to restore confidence in the "hardcore" 
people. A vivid example of this is shovn in the fact that several 
persons cure going back to schools in evening classes and attending 
Vocational Training, Business, and Nursing Schools. 

3. Parents have started to develop awareness of the importance of educa- 
tion, therefore, they are encouraging children to stay in the school 
until they can obtain a good education. 

4. The community is looking at the coordinator as a person that vas 
needed many years ago, because through his services they can make 
better use of the Educational Programs that are available to them. 
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PLAINFIELD HIGH SCHOOL 
Plainfield, New Jersey 
Director of Project: Charles Carter 

School Comnunity Coordinator: Kenneth Benton 

Superintendent , Nobel C. Hiebert 
Principal, Charles Bau man 

TITLE : School Comnunity Coordinator 

PURPOSES : 

1. To develop meaningful communications between the high school and the 
community it is serving. 

2. To serve as a liaison between the home, the school, and the comnunity. 

3 # jo inform students, parents and 'ommunity -agencies of various educational 
services which the Plainfield School System has to offer. 

4. To make an extensive effort to provide educational counseling and guidance 
for 'inner city" youngsters having problems of adjustment at the high 

school. 

5. To serve as a liaison between the school placement coordinators and 
business and industry within the area. 

6. To provide a directory of various community agencies and what specific 
services they can provide for the students in the high school. 

7. To develop a positive attitude within many youngsters in their outlook 
toward future vocational aspirations. 

8 To encourage high school faculty members to become more aware of students 
as people and the students' potential for contributing to our society. 

9. To channel potential drop-outs and those ouu of school toward meaningful 
educational endeavors and vocational training ceuters. 

10. To make an extensive effort to bridge the social gap that has developed 
between black and white students in the high school. 



ACTIVITIES : 

1. Personal contacts to ever 80 homes have been made to involve the parents 
more with their youngsters' school experiences. 

2. Coordination of the efforts to serve the youngsters by Comnunity Action 
Organizations, State Employment Service, Neighborhood House and the 
Guidance Department of the Plainfield High School is now in progress. 

3 Parents of the students at the high school are being encouraged to attend 
the Plainfield Adult School and Learning Center. Over 70 parents in need 
of such help have been contacted. 




- 122 - 



4. The Community Coordinator advises the community agencies, the high school 
administrators, and the concerned community regarding racial tension 
problems in the high school. 

5. Students and those out of school, as well as adults, are offered direct 
assistance in locating and applying for jobs or job training. 

6. Some 200 students having severe problems for which they are seeking solu- 
tions were met in individual conferences by the community coordinator. 

7. Daily efforts are being made to help individual teachers become more 
involved with the school and the commmity which they are serving. 

8. Students and out of school youth are being encouraged to use the vocational 
assistance that is available in the high school Placement 0ffice 9 State 
Employment Office, Neighborhood Youth Corps and Community Action Plainfield 
Offices. Over 30 students were provided with job counseling. 

9. Co uns elin g service and guidance are now being made available to students 
and their families outside of the high school. 

10. Guidance Counselors in assisting undergraduates in selecting future 

courses are nmk-iwg a more sincere effort to inform students of vocational 
programs which are offered. 

OBSERVATIONS AND CONCLUSIONS : 

1. Community agencies have become more Involved in related school activities. 

2. Students have taken a positive outlook on the significance of having a 
school-community coordinator. 

3. The school structure has become more aware of the gap between home- school - 
community that has been in existence. 

4. Prospective employers feel secure in having a liaison person whom they can 
call upon. 

5. Parents students are most enthusiastic about the direct assistance they 
can obtain rapidly from the school -community coordinator. 
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SUMMER INSTITUTES 








TRAINING PROPOSAL 



Abstract 



Submitted by; 



Director: 



Title: 



Objectives : 



Procedures: 



Glassboro State College 

Edward G. Haldeman, Ed.D. , Professor of Education 

Lawrence E. Gurst, Ed.M. 

Assistant Professor of Education 
Glassboro State College 
Glassboro, New Jersey 

A Training Program to Increase Effectiveness of the 
Role of the Guidance Counselor in Dealing with 
Vocational Education Program -- The Role of the 
Counselor in Vocational Education . 

The purpose of this training is three-fold: 

1. To create a model for the training of counselors 
in vocational education which will be made avail- 
able to other counselor education institutions. 

Local districts may also use the model as part of 
their in-service training of counselors. 

2. To provide training for counselors employed in 
school districts engaged in vocational programs. 

This training is aimed at the improvement of 
counseling services to employment -bound youth and 
to the development of a greater degree of com- 
munication between counselors and vocational 
program personnel. 

3. This will be a continuation of the Institute held at 
Seton Hall in the Summer of 1967 for counselors and 
Vocational Education Instructors -- in the Southern 
part of New Jersey. Dr. Donald Merachnik, principal 
investigator of last summer's program will be con- 
sulted to coordinate this continuing program. 

Consu'tants and specialists in the field of vocational 
education (students included) provided background in- 
formation to counselor participants regarding their 
role in Vocational Education. Major areas included: 
Responsibilities of Individual Counselors to their 
role as a helping person, Comprehensive Vocational 
Education Kindergarten through High School, Importance 
of such concepts of "Developing Self-Image" to Vocational 
Education, Problems of "Ghetto" and Socio-Economic con- 
ditions on Vocational Planning, Cooperation between 
Vocational and Academic-orientated curriculum. Resources 
currently available, etc. 
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Procedures ; 

(Con'd) 



Time: 



Addendum: 



As part of this program each participant was to identify 
a specific need within his own school system in which 
there was an immediate concern appropriate to Vocational 
Education and develop some type of positive approach in 
action form. 

Follow-up seminars will be held monthly during October, 
November, and Decenfcer to see what kind of implementation 
was made and to serve as a continuing evaluation. 

Summer and Winter Sessions 
June 26, 1968 - December 31, 1968 

A similar institute conducted by Larry Gurst and Dr. Ed 
Haldeman is operating at Glassboro State College this 
Sumner, 1969, also at Rutgers - The State University, 

Dr. William Bingham and Burton Weber and at Montclair 
State College; Dr. Lawrence Kenyon. Each institute has 
an enrollment of 25-30 counselors. 

The first institute was conducted by Seton Hall University, 
Sumner of 1967, under the direction of Dr. Donald Merachnik. 
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COUNSELOR EDUCATOR SEMINARS 



The Divisions of Vocational Education and Curriculum and Instruction of the 
New Jersey State Department of Education, in cooperation with Secon Hall Univer- 
sity, supported a project to strengthen counselor education in New Jersey during 
the 1968/1969 school year. This project included four, ,day long institutes for 
counselor educators which focused on topics of crucial concern for counselor edu- 
cation. Major addresses presented at these institutes were as follows: 



The Counselor Educator Looks at Vocational Education , Hubert W. Houghton 
State University College at Brockport, Brockport, New York 

The Counselor Educator Looks at the Disadvantaged Student , Noah Brown, Jr. 
Director of Special Student Service Programs, Wayne State University 

The C ounselor Educator Looks at Elementary Guidance , Harold F . Cottingham 
Visiting Professor Fordham University 

The Counselor and His Image : As His Colleagues Perceives Him , Dean L. 

Hummel, Chairman; Department of Guidance, Counseling and Student 
Personnel, Ohio University, Athens, Ohio 

Special acknowledgement and appreciation is extended to Dr. Donald Merachnik 

for his services as director of the project. 
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ADDENDUM - 



The Division of Vocational Education has initiated special pilot projects 
specifically designed to explore and develop approaches that may contribute 
to the broad spectrum of experiences basic to career choices* 

Funded under the Vocational Education Act Amendment -1968 allotments, reports 
of these projects planned for distribution include the following: 

1. Vocational Awareness of Elementary School Children 
2* Placement: A Guidebook for Counselors 

3. The School-Community Coordinator 

4. Audio-Visual Aids in Vocational Guidance and Counseling 
5* Counselor-Teacher Coordination 

6. Report of 1968/69 Vocational Guidance Projects 
It is hoped that these reports will be helpful to counselors, teachers, admin 
istrators, counselor and teacher educators in their respective functions in 
the field of education* 



Thomas W. Gambino 

Director of Career Development 
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ED 042 031 
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TITLE 

INSTITUTION 

PUB DATE 
NOTE 



Feport of 1968/69 Vocational Guidance and Counseling 
Projects. 

NewJersey State Dept, of Education, Trenton. Div. 
of Vocational Education. 

68 
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EDBS PRICE EDRS Price MF-$0.75 HC-S7.35 

DESCRIPTORS Elementary School Students, *Guidance Services, High 

School Students, *Job Placement, Occupational 
Guidance, *Pilot Projects, ^Program Improvement, 
♦Vocational Development 



ABSTRACT 



It is the role of the school to assist the 



individual toward appropriate educational and occupational 
experiences. Twenty-five New Jersey high schools endeavored to 
improve their programs for career development by sponsoring 
innovative guidance projects. The projects explored and developed 
guidelines in five areas: (1) Special vocational guidance and 

counseling projects compared new and traditional methods in order to 
improve the effectiveness of such services, (2) School community 
coordinator projects developed methods for improving communication 
between inner-city people and the school, (3) Multi-media techniques 
projects designed and produced materials to assist the student in 
clarifying his self-image, (4) Vocational awareness for elementary 
school students projects explored foundations for career decisions 
and implications for curriculum development, and (5) Placement^ 
coordinator projects placed students in part-time jobs as an aid in 
exploring theirabilities and interests and in motivating them to 
make meaningful high school or post-high school vocational decisions. 
Information is included on summer institutes for counselors and on 
counselor educator seminars. A related document is available as VT 
011 002 in this issue. (CH) 
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REPORT OF 1968/69 

Vocational Guidance and Counseling 

Projects 



THOMAS W. GAMBINO. 

Director of Career Deotlofmemi 



- FOREWORD - 



The impetus provided by the Vocational Education Act of 1963 and the 1968 Amend- 
ments to the Act has contributed to the inproved quality of education and parti- 
cularly helped clarify our commitment to the individual. 

The Division of Vocational Education has paid particular attention to the need 
to implement vocational education within the framework of today's career develop- 
ment concepts. 

The broad variety of projects initiated this year by the Division of Vocational 
Education illustrates our attempt to aid educators throughout the State in 
seeking answers about career development that will put us in a better position 
to serve all of the citizens of our State, particularly those in less fortunate 
situations. 

The projects attempt to explore and clarify guidelines for greater involvement 
of counselors in the i;nplementation of services in certain special problem 
areas. The project areas are as follows: 

. Special vocational guidance and counseling projects . The aim was to 
take a critical look at the various aspects, new and traditional, of the 
broad gamut of services provided by the counselor and make an attempt 
to improve the effectiveness of such services. 

. School -Community Coordinator . New techniques and approaches for expanding 
and strengthening c lines of communication between "inner city" people and 
the school are being developed in these "outreach" projects. 

. Multi-Media Techniques . Guidance -oriented multi-media materials were 
cooperatively designed and produced by subject teachers, counselors, 
students and audio-visual technicians. The main thrust was aimed at pro 4 * 
viding opportunities to the student to clarify his self-image. 
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• Vocational Awareness for Elementary School Students . Foundations for 
career decisions and implications for curriculum development are under 
exploration in this project. Work has been carried out with elementary 
school counselors, teamed up with 5th and 6th grade social studies 
teachers • 

. Placement Coordinator . These projects address themselves to the place- 
ment of students in part-time jobs as an aid in exploring their abilities 
apd interests and motivating them to make meaningful high school or post 
high school vocational decisions. 

Our commitment to youth and to the educators who serve them is to provide both 
consultative and financial aid by implementing programs that will place the 
citizenry we serve in a better position to benefit through educational oppor- 
tunities. 

The Division of Vocational Education wishes to acknowledge the dedicated efforts 
of the many educators who participated and gave their support and interest to 
the projects. It is mainly through such an "involved" commitment, where we make 
a concerted attempt to improve ourselves, that the people we serve may attain 
greater productivity and personal satisfaction. 

I further wish to extend the appreciation of the Division of Vocational Education 
to Thomas W. Gambino, Director of Career Development, for his initiative and 
resourcefulness in setting the stage for expanding our knowledge and application 
of career development concepts. 

The Division of Vocational Education hopes that counselors, counselor educators, 
teachers, administrators and other educators will find the 1968/69 projects 
reported herein helpful. 



We welcome your comments and suggestions for improving and coordinating the 
services provided to you by the staff of the Division of Vocational Educa- 
tion. 



Robert M. Worthington 

Assistant Commissioner of Education 



- PREFACE - 



The following letter was sent to high school superintendents and directors of guidance 

throughout the State in May of 1968: 

During the past two years the Division of Vocational Education has 
provided small grants to a limited number of school districts for 
the purpose of exploring innovative approaches to vocational guidance 
not presently available as part of the on-going guidance and coun- 
seling service. 

Five districts participated during the school year 1966/67. These 
same five districts plus five other districts, making a total of 
10, were provided small grants for special vocational guidance 
projects during the year 1967/68. 

A special feature of the projects during the second year was that 
two colleges, Newark State College and Glassboro State College, were 
invited to conduct monthly seminars in order to coordinate the 
pilot programs in their areas. Counselors in the participating 
school districts who attended the seminars provided on-going infor- 
mation regarding the progress of pilot programs and were able to gain 
invaluable insight regarding their own programs and the vocational 
guidance projects in the other schools. 

Plans at present indicate that grant funds will be expanded to include 
more school districts and more coordinating colleges during the school 
year 1968/69. It is hoped that you and your director of guidance will 
review the enclosed material and determine whether or not your school 
district might be interested in applying for a small grant for this 
purpose. 

To aid you in your deliberations, two final reports of the 1966/67 
pilot projects are enclosed to serve to illustrate some areas of 
vocational guidance that are being developed and expanded. Also 
enclosed is a sheet of suggested approaches and programs. 

So that programs for next year may be planned this Spring, please 
complete and return the questionnaire, whether or not you wish more 
information by May 24, 1968. 

L. response to the letter, approximately 125 persons, representing over 90 school 
districts, attended an orientation meeting on June 5, 1968. Over 40 proposals, 
covering a broad variety of vocational guidance and counseling services, were then 
submitted by int^ jted districts. Fifteen of these were selected for funding 
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September, 1968. Of this original group of forty, twelve additional proposals 

were reviewed and approved later on during the school year. j 

i The projects in this group were carefully studied and selected on the following 

basis; need for the service in the school, ability of the community to pay, need 
to explore this particular aspect of vocational guidance and counseling from a 
State-wide point of view, aid to disadvantaged, and proposal design in terms of 
effectiveness in attaining the goals sought. 






The districts engaged in the projects were grouped along geographical lines and 

participated in three full-day workshops during the school year to discuss various 

aspects of their respective projects. Each group met with a representative of a 

counselor education institution located in their geographical areas as follows: 

Glassboro State College - Dr. Edward HfMeman, Larry Gurst 
Trenton State College - Dr. William Brown 
Montclair State College - Dr. Donald Gregg 
Newark State College - Roy Cowan 

Other projects operating this year, identified as pilot demonstration projects, 
were conducted in the following areas: elementary school guidance, job place- 

ment, school -community coordination, summer institutes for counselors, coun- 
selor educator seminars, using audio-visual aids in vocational guidance and 
counseling. 

The abstracts comprising this report are presented, with limited editing, as 
they were received from participating local districts. 

Requests for further specific information regarding the projects may be directed 
to the personnel in the various school districts or the Division of Vocational 



Education. 



Dr. Morton Margules 
Associate State Director 
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REPORTS OF 1968/69 - Vocational Guidance and Counseling Projects 



1. (a) Special Vocational Guidance and Counseling Pr ojects pa 8 e 1 

These projects, representing a broad variety of areas are geared 
towards solving specific local school problems in vocational 
guidance and counseling that may have important implications for 
other communities around the State. 

Districts are as follows: 



Camden High School 

Cape May County Voc itional/Technical School 

East Windsor Intermediate School 

Edgewood Regional High School 

HarTmonton High School 

Hai over Park High School 

Hunterdon Central High School 

Jackson Junior-Senior High School 

John F. Kennedy High School, Iselin 

Kingsway Regional High School 

Long Branch Junior High School 

Morristown High School 

Newark Vailsburg High School 

Newark Wests ide High School 

Plainfield High School 

Pleasr ntville High School 

Point Pleasant Boro High School 

Rahway High School 

Riverside High School 

Salem High School 

Sussex County Vocational/Technical School 
Trenton Central High School 
Union County Regional High School 
Vineland High School 
Warren County Technical School 



1. (b) I nvolvement of Counselor Educators in Special Vocational Guidance 

and Counseling Projects ' 

Counselor educators cooperated with the Division of Vocational 
Education in providing assistance to local districts in carrying 
out their projects. Two-way benefits were derived in that coun- 
selor educate rs were able to provide consultative services and 
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at the same ti^te had the opportunity to become personally 
involved in the implementation of counseling and guidance 
services at the local level. 

Glasstoro State College. ... Dr. Ed Haldeman 

Larry Gurst 

Montclair State College. . . .Dr. Donald Gregg 

Newark State College Roy Cowan 

Trenton State College. ... Dr. William Brown 

2. Vocational Awareness of Elementary School Students Page 68 

Foundations for career decisions and implications for curricul um 
development represented the major thrust in this project. The 
study was carried out with elementary school counselors, teamed 
up with 5th and 6th grade social studies teachers as well as other 
educators. 

3. Using Audio Visual Aids in Vocational Guidance and Counseling . . . .Page 70 

How an individual perceives himself and establishes an "operational" 
self-image is the outgrowth of a multiplicity of experiences and 
interactions. The opportunity to "see and hear" himself as a means 
of enhancing chances for self-identity, rarely a part of the coun- 
seling setting, has been highly effective in this experimental project. 

Haddonfield High School 
Morristown Adult School 
Morristown High School 
Penns auken Township High School 
Shore Regional High School 
Trenton Central Hijra School 
Willingboro High School 

4. Placement Coordinator Page 87 

Placement of students in part-time jobs as an aid in the exploration 
of their abilities and interests, can provide motivation for making 
meaningful high school and/or post high school vocational decisions. 

Bridgeton High School 
Dover High School 
Hoboken High School 
Lakewood High School 
Trenton Central High School 

5. School - Community Coordinator. Page 102 

New techniques and approaches for expanding lines of conmunication 
between inner city people and the school are being developed in 
these "outreach" projects. 



vii 

O 

ERIC 



East Orange High School 
Elizabeth High School 
Linden High School 
Morristown Adult Education 

Passaic County Vocational /Technical High School 
Perth Anfcoy High School 
Plainfield High Schr 1 

6. Summer Institutes Page 124 

T^e Role of the Counselor in Vocational Education 1 ' represented the 
. '•** in these institutes for counselors. The first institute was 
held at Seton Hall University during the summer of 1967. During the 
summer of 1968, Glassboro State College offered a similar program. 

This summer, 1969, Glassboro, Rutgers and Montclair offered programs 
aimed at expanding the knowledge of counselors regarding their role 
in the "new vocational education" and its implications for vocational 
guidance and counseling services. Each institute enrolled 25-30 coun- 
aelrrs. 

7. Counselor Educator Seminars Page 125 

Since May 1966, counselor educators have been meeting on a regular 
bi-monthly basis with guidance personnel of the New Jersey Department 
of Education. The pattern for the meetings changed this year from, 
round table discussions to participation of the ten New Jersey 
colleges engaged in training counselors, in four full-day seminars. 

Nationally recognized speakers served as keynoters in the four sessions. 

The program was instituted by Seton Hall diversity in cooperation with 
the Division of Vocational Education and the Division of Curriculum and 
Instruction of the New Jersey Department of Education. 
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1. (a) SPECIAL VOCATIONAL GUIDANCE AND COUNSELING PROJECTS 
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JUNIOR AND SENIOR HIGH SCHOOLS 
Camden, New Jersey 

Coordinator of Project: Peter M. John 

Superintendent, Dr. Charles Smerin 

TITLE: PAYOFF ■ Parents, Advisors, Youth -• Operating for Facts 

PURPOSES : 

1. To assist students to gain a better understanding of themselves. 

2. To help students and their parents become aware of the kind of 
enployment opportunities available in the area. 

3. To inform students and parents of the opportunities open to them 
through h_gh school and post high school prr grains of studies. 

4. To bring about closer and more compatible interaction between 
parents, pupils and counselors. 

5. To have the guidance office open in the evening for the working 
parent. 

6. To counsel individually with parents who cannot come to school 
during the regular school day. 



ACTIVITIES: 



1. Eighteen counselors participated in the project. 



2. The guidance offices were opened from 7:00 P.M. to 9:00 P.M. on 
different nights for each school to accomodate the parent who 
may have students in more than one school. 

3. Although the majority of programs were not formally structured, 
for the most part they dealt with vocational and educational 
information, in appraising the student, in interpreting clinical 
findings, in indicating the employment trends in the community, 

etc. 



4. Individual counseling and small group sessions were conducted. 

5 Sneakers and consultants from the New Jersey State Employment, 

the Community College, Civil Service, and industry were solicited. 

6. Field trips to the Career Fair sponsored by Greater Philadelphia 
Chaafcer of Commerce were conducted. 

7. One hundred and thirty- five seniors who plan to go to work at the 
end of this school year attended Seniorama to be interviewed an 
complete an application with representatives from local industry. 
The program was sponsored by the South Jersey Chamber of Commerce, 
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8. The students and parents from the junior high schools were invited 
to the senior high school to hear about course offerings. About 
fifty attended this session. 

9. The supervisor of the Coop Program visited the junior high schools 
to discuss the vocational offerings at the high school, with a 
group of twenty five students. 

10. Representatives from Camden County Vocational School and from the 
Camden High Area Vocational School presented their new vocational 
offerings to over thirty interested parents and students. 

11. Many individual counseling sessions with parents and/or students 
were held through the duration of the program. Over eighty people 
took advantage of this special opportunity. 

12. The parents of students with similar problems were invited for a 
small group session (i.e. attendance, underachievers, post "high 
school interest, etc.) Six sessions attended by thirty-five 
parents were held. 

13. The neighborhood churches and community associations were asked 
to assist with publicizing the program. 

14. In some junior high schools the announcements were written in 
Spanish and student interpreters were used to explain the program. 

15. Over forty former senior high school students and adults who 
dropped out of school attended a special meeting to hear about 
ways of completing their education and vocational training. 

16. Individual conferences were held with twenty- two parents whose 
youngsters were evaluated by our school psychologist. 

17. Some parents were involved in determining the type of program to 
be presented. Two hundred and thirty- five returns on a survey 
regarding the special program were received. 

18. Representatives from the New Jersey State Employment, Civil Service, 
Camden County Community College and the Director of the Bureau of 
Community Services from Rutgers, College of South Jersey, discussed 
educational and vocational opportunities in their perspective areas. 

19. Students and parents of ninth through twelfth grades were involved 
in the project. 

OBSERVATIONS AND CONCLUSIONS ; 

1. The eighteen counselors who participated in the program agreed that 
keeping "guidance offices open in the evening has its merit.” 



2. The counselors Indicated that each high school should set up its 
own program on the basis of its own population needs. 

3. The direct contact with parents and students proved to be the 
best avenue for publicity since the news release, the announce- 
ment on radio and TV did not produce the hoped for returns. 

4. The four hundred and seventy-nine parents and three hundred and 
two students who attended the meetings, conferences and counseling 
sessions indicated that the program was profitable, beneficial, 
and informative. 

5. The rapport between parent, student and counselors at these 
meetings was good, since no one was pressed with other responsi- 
bilities or demands. 

6. Individual conferences with parents proved more successful than 
group sessions. 

7. The opening of the guidance offices immediately after school rather 
than in the evening, did not change significantly the number of 
persons in attendance. 

8. The neighborhood association, the community churches, and local 
PTA's assistance in announcing the program was helpful. 

9. The counselors involved in the project strongly suggest that the 
evening program be continued with released time during the school 
day. 

10. The need for personal and direct contact was obvious and rewarding. 



CAPE MAY COUNTY VOCATIONAL TECHNICAL CENTER 
Cape May, New Jersey 
Coordinator of Project: Paul Becotte 

Superintendent, Robert Toft 
Con.°vltant, Charles Brinkerhoff 

TITLE : Inter Agency Communications in Cape May County 

PURPOSES : 

1. Improve vocational guidance counseling services in Cape May County. 

2. Coordinate schools, county agencies, and industry into a communica- 
ting gjroup aware of problems in vocational guidance. 

3. Develop an appreciation of problems inherent to the above groups 
and devise means for improved solutions to these problems. 

4. Develop factual evidence of industrial opportunities for high school 
and post secondary students. 

ACTIVITIES: 

1. Formation of the inter-agency communications panel including member 
schools, in ustry, county government, labor, etc. 

2. Scheduled meetings of the panel. 

3. Additional involvements of industrial representatives from throughout 
the county. 

4. Coordination of the project via individual conference sessions. 

5. Compilation of industrial services. 

6. Beginning of a complete industrial directory. 

7. Planned tour of industry for guidance counselors and teachers. 

8. Scheduled visitations of industrial representatives to the schools. 

9. Consideration of ways and means to cement renewed interest in school 
and industrial relations. 

RESU LTS: 

1. Recognition of need for inter-agency, school, business, and industrial 
coordination. 
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2. Development of the means for communications among industrial, school, 
and county agency representatives. 

3. Planned industrial visitation schedule for counselors, teachers, and 
agency supervisors. 

4. Mutual awareness developed of the nature of the problems involved in 
guiding the interests of youth into channels benefiting industry and 
local agencies. 

5. Involvement of additional agencies such as the County Chamber of 
Commerce, the County Economic Development Commission, and the NAACP 
as well as the Human Resources Agency and the original Inter-Agency 
Panel members. 

OBSERVATIONS AND CONCLUSIONS ; 

1. Employers and community agencies welcomed the opportunity of closer 
coordination with schools in the county. 

2. All agencies felt that they could meet the needs of the students and 
effect more productive placement. 

3. More businesses should become involved in the program as well as more 
educational personnel. Each stands to benefit in accord with his 
respective needs. 
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HIGHTSTOWN INTERMEDIATE SCHOOL 
Hightstown, New Jersey 
Director of Project: Mrs. Gladys Henry 

Acting Director of Guidance: Mr. Harold Cox 

Mr. Fred Wian, Principal 
Mr. Melvin H. Kreps, Superintendent 

TITLE : Student Exploration of Local Job Opportunities through Sight and 

Sound 

PURPOSES: 



1. To afford opportunities for disadvantaged eighth grade students and 
their teachers to explore and familiarize themselves with vocational 
opportunities in the community. 

2. To increase the .achers* awareness of the nature of various voca- 
tions in industries, so that a more practical approach to curriculum 
revision might be made in terms of relevancy. 

3. To increase the relationships and contacts between school and local 
industries. 

4. To involve parents by defining and explaining what the program is 
hoping to do for the children. 

5. To stimulate a greater interest in school by children through indus- 
trial visitations and follow-through demonstrations with relevant 
subject-matter materials. 

6. To show avenues for possible success to boys and girls who have been 
unsuccessful or failures as students. 

7. To increase and improve communicative skills of certain youth by 
involving them in the sight and sound process. 

8. To lay ground work for students of less academic interest so that 
they may be prepared to continue the interest, exploration, and 
study in such areas as INTRODUCTION TO VOCATIONS and ultimately to 
vocational programs in high school. 

ACTIVITIES : 

1. Students left the structured classroom on seven different occasions 
to visit the world of work through plant tours to McGraw Hill, Cities 
Service, RCA, IBM, General Motors, Meadow Lakes, and the Hightstown 
High School Vocational Department. 

2. Four small groups of five students each were organized and involved 
in sixteen, hour-long sessions of vocational discussion with four 
teachers. 
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Pictures and tapes of the field trips were made when circumstances 
and host industries permitted. These became basis for critiques 
at classes. 

4. There was parent, teacher, counselor, student, and community involve- 
ment. There was liasion with the high school through the services 
of two consultants who have current experience in the work-school pro- 
gram for high school students. 

RESULTS : 

1. Teachers and students developed a greater awareness of the vocational 
opportunities afforded by the community. 

2. Selected industries became more aware of the desire of school people 
to learn what industry needs. 

3. The self image of the students was improved by means of the small 
classes. More realistic aspirations were developed. Genuine 
enthusiasm ensued from the plant tours. 

4. An appreciation of school relevancy to work was developed. 

5. A group of low motivated students felt that their needs were being 
met and more positive behavior developed. 

6. All twenty students finished the program, and all commended its value 
to next year's group. About half chose to continue with a study of 
vocations in high school. 

OBSERVATIONS AND CONCLUSIONS : 

1. Students made definite progress in awareness that the world of work 
is not remote. 

2. Teachers felt that their role in career development was made more 
immediate, more urgent. 

3. The cul mi nating evening program where all involved in the program came 
together and reviewed the work was well attended by parents and was a 
satisfactory and ftuitful conclusion. 

4. The program will be continued next year with an expanded number of 
students and teachers. 
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EDGEWOOD REGIONAL HIGH SCHOOL 
Atco, New Jersey 

Director of Project: Michael Bresser 

Superintendent, Leonard Westman 
Principal, Neil Pinkerton 

TITLE : Audio Visual Vocational Information 

PURPOSES : 

1. To start replacing printed vocational information with locally developed 
audio-visual information. 

2. To induce commercial distributors of vocational information to adopt an 
audio-visual approach. 

3. To establish a working relationship between school and the job market 
of the community. 

ACTIVITIES : 

1. Manufacturers of photographing equipment, sound- taping equipment, and 
projecting equipment were contacted for information on suitable products. 

2. The industries in the comnunity were canvassed in order to establish 
priority of the industry most in need of workers. The garment industry 
was selected. 

3. Pictures were taken of the general environment, working conditions, specific 
job operations, training programs, earning possibilities in one factory. 

Also taken were pictures of other clothing factories in the area. A total 
of 120 pictures were taken. 

4. The developed slides were screened and 75 slides selected, put into an 
informational program (carousel). A script for four student voices 
(two male, two female) was written, and the spoken words were taped on 
one track of a stereo tape. 

5. Background noises of the factory and music were taped on the second 
track and the combined sound track recorded on the tape of the Teaching 
Dynamics tape casette, and synchronized for automatic advancement of 
the slide carousel. 

6. A questionnaire was administered to a group of eleventh grade students 
in order to measure information on the garment industry. The audio- 
visual program was presented and the questionnaire re- administered. 

RESULTS: 



1 . 



Counselors and teachers discovered the "real" world of work in the 
community including types of jobs, and employment opportunities avail- 
able to students. 



2. Personnel managers of the garment industry welcomed the opportunity 
to cooperate and wholeheartedly support the project. A base for 
future team work was established. 

3. After being exposed to the audio-visual program on the garment in- 
dustry, students showed a significant increase of interest in 
working opportunities and training programs of clothing factories 
(there has been no follow-up yet on job applications to the gar- 
ment industries resulting from the audio-visual vocational informa- 
tion program.) 

4. Two counselors, two social studies teachers, the teacher of the 
photo club, of the hi-fi club, the AVA teacher, and the drama 
club advisor were involved directly and indirectly in the develop- 
ment of the program, thereby expanding their own professional 
background. 

5. Four students of the drama club, three in the photo club, five 
students in the hi-fi club, and two elective arts students 
cooperated in the production of the program and profited voca- 
tionally by it. 

6. Fifty, eleventh grade terminal students were involved in the try- 
out of the program. Five ex-students, presently employed in the 
garment industry became part of the presentation. 

7. Plans have been made and submitted to expand the project and cover 
all major employers in the area. 

8. This locally developed audio-visual vocational information is avail- 
able to guidance counselors, individual students, and classroom 
teachers, filling a long felt gap in present vocational guidance. 

OBSERVATIONS AND CONCLUSIONS : 

1. Producers of printed vocational information are not inclined to adopt 
the audio-visual approach. 

2. Local employers are eager to help the school with vocational guidance. 

3. Teachers and students involved in the production of the program were 
enthusiastic and asked for a chance to participate in the future. 
Tentative plans have been made to develop this into an autonomous 
activity with possible expansion into filming and video-taping. 

4. Initially the audio visual vocational programs were intended fdr 
vocational guidance of the terminal student in high school. But they 
also can be used in the junior high schools of the district for 
guiding 8th graders into the nearby County Vocational Technical School 
and into the training program of the district vocational high school* 
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HAMMONTON JUNIOR- SENIOR HIGH SCHOOL 
Hammonton, New Jersey 
Director of Project: Frank T. Yopp 

Superintendent, Dr. Dominick Garofalo 
Principal, Charles Dispoto 

TITLE : Project F. I. V. E. - Faculty Implementation of Vocational Education 



PURPOSES: 



1. To analyze what is currently being done in vocational guidance in our 
school. 

2. To collect and organize occupational materials and ideas for use by all 
faculty members. 

3. To increase vocational guidance in the classroom. 

4. To create faculty awareness of the importance of a joint effort in voca- 
tional guidance. 

5. To strengthen the working- together relationship between teachers and 
counselors. 

6. To utilize materials and resources available in the community. 

7. To improve faculty understanding of the nature of th3 local and nearby 
labor market. 

ACTIVITIES : 

1. Four teams, each made tip of one counselor and two teachers, studied what 

is currently being done in our classrooms related to occupational guidance. 

2. The teams; covering the areas of English, social studies, mathematics, 
science and business subjects researched literature in the field. 

3 A Cooperative Industrial Education representative surveyed the nearby labor 
market for useful information related to our work. 

4. The participants "brainstormed" ideas, to try in their classrooms that would 
be jf occupational value to students. 

5. Students (approximately 120) were surveyed regarding their awareness of 
occupations, and their interests and ideas concerning information they 
would consider valuable. 

6. The teams planned and recorded a variety of ideas that could be attested 
in the classrooms that would aid students in their vocational awareness 
and development. 



7. Plans were made to share these ideas with other faculty members, and to 
implement some of the plans formulated this year. 

RESULTS; 



1. Teachers and counselors developed a working- together relationship to aid 
students in occupational guidance. 

2. Teachers became more cognizant of the lack of emphasis placed on lessons 
of occupational value in the typical classroom. 

3. Teachers became more aware of the values of occupationally related lessons, 
especially for the underachievers and educationally deprived students. 

4. Teachers became more aware of the part they play in helping students in 
occupational awareness and development. 

5. Ideas were developed that can be attempted in the "academic" classroom 
that would be of occupational value. 

6. Basic plans were made for lessons of occupational value. The number of 

plans developed in each area were: English - 32, mathematics - 23, 

science - 56, social studies - 33, and business - 26. 

7. The participants realized many ways of covering their subject matter that 
would also be of occupational value. 

8. Information was collected regarding community resources that could be 
helpful in carrying out many of our plans. 

9. Labor market information was assembled for use by our students. 

10. Information wa 3 collected regarding training and placement possibilities 
at various places of employment. 

11. Plans were made to involve approximately twenty-eight teachers in imple- 
menting classroom lessons of occupational value next year. 

OBSERVATIONS AND CONCLUSIONS : 

1. Significant progress was made in involving the faculty in playing a part 
in the occupational awareness and career development of students. 

2. It appears that more than 907. of our "academic" teachers and approximately 
50% of all of our teachers will be initiating lessons of occupational worth 
as a direct result of this project. 

3. Most of the participants in the project indicated significant progress in 
the following areas: 
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a. The project work has encouraged them to attempt lessons of occupa- 
tional value. 

b. There was an awareness that there is much value to be gained by 
students who take part in classroom activities of an occupational 
nature. 

c. Teachers feel they should play "a major part” in helping to educate 

students in values related to the world of work. 

d. At least half the teachers have already attempted different lessons 

of occupational value since the project began. 

e. All agreed that counselors and teachers should work together more in 
helping students in the area of vocational development. 

f. Much value is seen in next year's project plans to implement the 
results of this year's work. 
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HANOVER PARK REGIONAL HIGH SCHOOL DISTRICT 
Whippany, New Jersey 
Director of Project: Robert W. Decknum 

Superintendent , Dr. William V. Godshall 
Principal, Hanover Park: Gehard V. Kellner 

Principal, Whippany Park: Ronald G. Watson 

TITLE: Public Relations Program to Orient Staff, Students and the Community 

to the Value of Vocational Guidance and Counseling 

PURPOSES : 

1. To instill in students, parents and teachers the value of vocational 
guidance. 

2. To give students, parents and teachers first hand information from 
business and industry, employees on the job, and school alumni about 
occupational requirements, opportunities and trends. 

3. To improve parents* and teachers* effectiveness in meeting the voca- 
tional needs of youth. 

4. To utilize community agencies in preparing employment bound students 
for the world of work. 

5. To guide potential drop-outs into an awareness of the need for staying 
in school. 

6. To improve pupils* self-image and to help them look upon the world 
with a view towards making a worthy contribution to it through the 

world of work. 

7. To uncover new sources of employment opportunities. 

ACTIVITIES : 

1. An advisory committee representing the local churches, parents, business 
and industries, the two high schools, and the Division of Employment 
Security helped direct the planning of the program. 

2. A total of ten staff menbers were immediately involved in carrying out 

the project: two industrial arts members, four counselors, an English 

teacher, and three business education members. 

3. A booklet entitled "Careers Now" was created to depict various career 
oriented curricula available within our school program. 

4. The booklet was mailed to approximately one hundred sophomores not 
pursuing a college preparatory program or not already enrolled in one 
of the vocational areas for their junior year. 
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5. The parents of ail ninth graders in both schools received a copy of 
the booklet via the post office. (There were 483 students in the 
ninth grade of the two high schools.) 

6. The entire staff of both high schools and the three sending districts 
were given a copy of the booklet. (Approximately 315 faculty members). 

7. One hundred forty business firms in the nine surrounding areas were 
mailed a copy of the booklet. 

8. In conjunction with the Occupational Advisory Committee, a series of 
six open house programs were announced where not only school personnel 
but also representatives of local businesses were available to talk 
with parents. 

9. The major activity of the counselors was contacting parents and stu- 
dents to explain personally the high school programs and to invite 
these people to the high schools to acquaint them with the vocational 
facilities. 

10. Fifty sophomore students, thirty from Whippany Park High School and 
twenty from Hanover Park High School, were selected to receive per- 
sonalized counseling and follow-up. They were selected on the basis 
of being non-goal oriented, under -achievers and prospective drop-outs. 
Sophomores were selected because generally the junior level is the 
first year a student can enter the vocational type training programs. 

11. The "select" fifty students plus an additional twenty- two interested 
freshmen and sophomores were given a special guided tour of the in- 
dustrial arts and business facilities. 

12. At the conclusion of all the activities, the fifty "selected" students 
were contacted again to see if there was any immediate desire to change 
their plans for the up-coming school year. 

13. Pictures were taken of seniors performing in class this year, and next 
year pictures of these same students will be taken working on the job. 
This "before and after" concept will be incorporated in the revised 
"Careers Now" booklet. 

14. A follow-up of employers who were mailed the "Careers Now" booklet is 
being conducted to see if they need or desire any further information. 

15. The booklet "Careers Now" was discussed with our present occupational 
students to give them a better overview of the total program. 

16. Publicity was carried out through newspaper releases and bulletin board 
displays. 
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RESULTS : 



1« The booklet published was a greet help to the guidance department 
staff when explaining the vocational choices available to the 
student. 

2. Those parents who did not attend the open house meetings were 
pleased to be contacted by pnone ano zexi that the school was 
offering a special program or subject for their child. 

3* In the high school that stresses college attendance, time was 
finally given to the vocationally oriented student and program. 

4. Many additional industries now know that Hanover Park Regional 
High School District offers worthwhile vocational courses. 

5. Definite time was arranged to examine the vocational wing of the 
school by faculty, guidance personnel, administrators, students 
and parents. The booklet reached those not able to tour the 
facilities in person. 

6. The guidance staff became much more aware of the course content 
of the program, of local occupational opportunities and trends, 
and of the many complexities of guiding students, parents and 
teachers in the area of career planning. 

7. The students' involvement in the printing of "Careers Now" opened 
their eyes to other career areas and to the needs of industry in 
these areas. 

8. The field trips enabled interested students to gather first hand 
information about the program and to talk with students presently 
enrolled. 

9. Although the attendance of parents at the various open house programs 
was sparse, there did appear to be evidence that as a result of the 
entire program parents and students were made aware of the variety of 
opportunities available within our school program. 

10. Statistical results are as follows 

a. As a result of the project seven students were enrolled in four 
different career programs. (Drafting, Cooperative Secretarial 
Practice, Metals Shop, and Electricity and Electronics.) 

b. Eight students although not officially enrolled in the career 
program will plan further courses in the area of their interest. 

c. Eight of the selected students were in Cooperative Industrial 
Education and choose to remain in the program rather than acquire 
a specific skill or trade. 
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d. Four students whose parents had not given their full support 
to their sons taking one of the vocation courses have now 
done so. 

e. Four of the original students selected dropped out of school 
during the program. 

f. Seventeen students expressed no interest in persuing this 
type of education. 

OBSERVATIONS AND CONCLUSIONS : 

1. Parents were impressed with the fact that they were personally con- 
tacted about the programs. 

2. Parents were most reluctant to allow school officials to come to 
their homes for conferences. 

3. A strong college attendance pressure exists. 

4. Students in the programs can be our best salesmen; they should take 
part in future meetings with parents. 

5. Once we graduate students from within the programs, industrial 
employment contacts will be more effective. 

6. Industrial and business concerns are interested in the program as 
it relates to their employment needs. 

7. The field trips to examine the offerings worked well; the students 
in the various areas assisted in presentations. Their knowledge 
and skills were impressive to those on the field trip. 

8. More emphasis should be placed on working with the student rather 
than with the parent. When the student is motivated he sells his 
parents on the program. 

9. Several students felt they were singled out by being called to a 
larger group meeting and because of this appeared resistant to 
the program. 

10. There is a reluctance on the part of students to transfer from one 
high school to the other after they have entered ninth grade. 

RECOttffiNDAT IONS FOR FUTURE CONSIDERATION : 

Pl ann in g for the immediate future must take into account handicaps imposed 
by past vocational programs. Not only has vocational guidance been largely 
neglected in the past but negative stereotypes of such programs have often stymied 
their effectiveness. Therefore, realistic plans must envision long range goals 
and not expect dramatic innediate changes. Developing positive attitudes must be 
an on-going process. The following ideas will be considered for next year s pilot 

program: 
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1. Revise the "Careers Now" booklet to include photos of our students 
in school and of our students in business and industry working in 
the seven vocational areas. 

2. Prepare a tape and slide story for use at meetings. 

3. Make visits to selected industries by industrial arts, business and 
guidance staffs. 

4. Direct major attention to eighth and ninth grade students and their 
parents • 

5. Develop a prognostic testing program for students interested in the 
seven occupational areas. 

6. Offer on an after school basis, exploratory and enrichment courses 
in the occupational areas. 

7. Present an in-service career planning program for staff members. 

8. Unify the vocational occupational, cooperative office training, and 
cooperative industrial training advisory committees. 
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HUNTERDON CENTRAL HIGH SCHOOL 
Flemington, New Jersey 
Director of Project: Francis M. Kosch 

Robert C. Shoff, Principal 
Robert C. Shoff, Superintendent 

TITLE : In-Service Programs in Vocational Education 

PURPOSES : 

1. Define vocational education and its implications for Hunterdon County. 

2. Define the role of the guidance counselor in vocational education to 
enable counselors to: 

a. Provide information for realistic planning. 

b. Identify and encourage the enrollment of individuals a.n vocational 
education programs. 

c. Assist those individuals pursuing a planned vocational program. 

d. Aid in vocational placement. 

e. Conduct follow-up studies to determine the effectiveness of the 
vocational education programs. 

3. Provide better articulation and communication between the guidance 
counselors and: 

a. All schools within the county; elementary, secondary and post 
graduate . 

b. Local industry and business. 

c. The New Jersey Employment Service. 

d. Unions 

e. New Jersey State Department of Education 

4. Develop a "model" for in-service programs that might be carried out 
on a local district basis. 

ACTIVITIES : 

All of the guidance personnel from all of the county schools were invited 
to participate in the planned seminar sessions. A total of 25 people are 
involved in guidance work in the county schools. In addition, when appro- 
priate, other school personnel were invited to attend the sessions. Eight 
sessions were held. The sessions held and the number of participants were 

as follows: 
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1. Orientation to Vocational Education in Hunterdon County . 

Presentations were made by the County Super intendent of Schools and 
the Hunterdon County Vocational Coordinator. Twenty- three guidance 
personnel participated in this session. 

2. The Role of the Vocational Division of the State Department of 
Education . 

Five representatives from various areas within the Vocational Division 
of the State Department of Education made presentations. Twenty-three 
guidance personnel participated in this session. 

3. Field Trip to Riegel Paper Company. Milford, New Jersey . 

Presentation by two members of the Personnel Department and four of 
plant facilities. Twenty- two guidance personnel participated in this 
session. 

4. Field Trip to Trenton Times. Trenton. New Jersey . 

Presentations by three members of the staff and a tour of the plant 
facilities. Nineteen guidance personnel participated in this session. 

5. Field Trip to Bucks County Vocational and Technical High School , 
Fairless, Pennsylvania . 

Presentation by selected staff members and tour of facilities. Twenty- 
two guidance personnel participated in this session. 

6. Htmterdon County Automobile Dealers Association . 

Four members representing different phases of the Automotive Industry 
made presentations. Twenty-five guidance personnel participated in 
this session. 

7. Field trip to Hunterdon Medical Center . 

Presentations by members of the Administrative Staff and tour of the 
facilities. Nineteen guidance personnel participated in this session. 

8. The Future of Vocational Education in New Jersey . 

Presentations were made by the Assistant Commissioner of Education, 
Vocational Division of the State of New Jersey, and a Vocational 
School Supter intendent. Twenty-one guidance personnel participated 
in this session. 



RESULTS; 



1. Guidance personnel developed a greater understanding of vocational 
education and its place in the total educative process. 

2. Guidance personnel developed a greater awareness of their community, 
industry in the community, and the allied roles that need to be 
developed by all resources within the community. 

3. Guida n ce personnel were able to develop contacts that should prove 
valuable in future vocational counseling activity. 
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4. Visitations to industry provided the counselors with significant 
information regarding the needs of employers with regard to the 
kinds and types of employees needed. 

5. Provided all counselors with an insight into the Area Vocational 
School Concept. 

6. Provided a means of communication and articulation to be developed 
among the guidance personnel in the county. (Hunterdon County has 
no N.J.P.6.A. organization). 

7. Enabled the counselors from those schools not designated as Area 
Vocational Schools, but eligible to send students to Area Voca- 
tional Schools, to become familiar with the vocational programs to 
be offered. 

OBSERVATIONS AND CONCLUSIONS : 

1. Survey forms completed by the counselors showed the setainar to be 
a positive professional experience for an overwhelming majority 
of the people involved. 

2. Survey forms indicated a desire on the part of most counselors to 
be involved in a continuing in-service program in the vocational 
guidance area. 

3. The seminar may serve as a springboard for the development of a 
formal guidance association affiliated with N.J.P.G.A. 

4. Survey forms completed by the counselors indicated a need for 
student involvement in programs to be planned for the future. 

5. The industrial and business world is eager to be involved directly 
with schools in helping to provide physical resources and personnel 
that schools are unable to provide to help youngsters develop in- 
sights into the world of work. 

6. Involve in future programs some teachers whose areas of concentra- 
tion could be classified as prevocational or vocationally oriented. 

7. Continuing need on the county and state level to provide funds and 
personnel to coordinate and articulate vocational education programs 
on a broader base. 



JACKSON HIGH SCHOOL 
Jackson, New Jersey 

Director of Project: H. Herbert Luehrs 

Superintendent, Gerald V. Savage 
Principal, Frank Morra 

TITLE: Educational Motivation and the World of Work 

PURPOSES : 

1. To assist students in understanding the relationship between their 
school program and the "world of work", 

2. To identify broad areas of occupational interest of a selected group 
of children. 

3. To establish and maintain a working program with business and industry. 

4. To enable students to gain a realistic perception of the "world of work". 

5. To develop sound attitudes towards work through a comprehensive coun- 
seling program. 

ACTIVITIES : 

1. An "advisory" team made up of counselors, teachers, administrators and 
representative of business and industry planned a program for tenth 
graders (250 students) to assist these students in understanding the 
relationship between their education and the "world of work". 

2. An Occupational and Career Interest Inventory was administered to 227 
tenth grade students. 

3. Letters were sent to tenth grade parents explaining the purpose of 
program and enlisting their support. 

4. First choice interest categories for each student were categorized in 
broad occupational fields. No student was limited to his first interest 
choice or given assigned grouping. 

5. Following preparation (administration - faculty cooperation - speaker 
recruitment), a Occupational Information Week for tenth grade subject 
oriented classes was conducted. Speakers visited students in appro- 
priate subject classes, including: 

Pharmacist 
Law Enforcement 
Newspaper Reporter 
Technical College 
Educators 

Insurance Executive 
Architect 

Restaurant Manager 
Lab Technician 



Biology 

English and History 

Journalism 

Shop and Mathematics 

English 

Business and English 
Geometry 
Food Services 
Biology 



21 



6 . The existing career file was evaluated, reorganized, updated and ex- 
panded to a full four drawer file and moved into the Guidance Recep- 
tion Area so as to be more accessible to students. 

7. 197 students organized in small "interest" groups, were taken on 18 field 
trips fcr "on the job" career orientation. Follow -19 discussion and coun- 
seling was conducted. 



RESULTS : 

1. Community leaders were enthusiastic in their response and support of the 
project. 

2. Th 3 Interest Inventory Survey aroused considerable interest among tenth 
grade students and contributed to their response to the after school 
hours field trips. 

3. The classroom speakers during Occupational Information Week created a 
climate for f further classroom investigation that continued throughout 
the remaining school year. This Included special projects, films and 
speakers • 

4. A growing awareness of school and subject relevancy to the "world of 
work" developed. 

5. Students became more perceptive to the growing need for academic subject 
sophistication and knowledge in order to enter employment in a technolo- 
gical era. 

6 . The teachers directly involved in the project were enthusiastic and very 
helpful. 

OBSERVATIONS AMD CONCLUSIONS : 

1. A greater attempt should be made next year to identify and encourage the 
disadvantaged lesser motivated students to participate in the after- 
school field visits. 

2. As many teachers as possible should be involved in the project, particu- 
larly as it relates to their subject area, 

3. The successful Occupational Information Week for tenth graders suggests 
that a school-wide "Career Day" would be meaningful for all students 3 

4. A very rewarding discovery was to learn how enthusiastic and supportive 
the business and professional coumsmity is and how willing they are to 
give of their time and resources. 



JOHN F. KENNEDY MEMORIAL HIGH SCHOOL 
Iselin, New Jersey 

Director of Project: Mrs. Roslyn Gross 

Superintendent, Patrick A. Boylan 
Principal, Miss Mary P. Connolly 

TITLE: E.V.E.N.T. * Evaluation of Vocational Education Now and Tomorrow 



PURPOSE : 

1. To determine the effectiveness of the current structure of vocational 
education as it affects the students and graduates of John F. Kennedy 
Memorial High School, as well as their future employers. 

2. To establish a pattern for evaluation procedures that can be utilized 
by other school districts having the same questions concerning the 
effectiveness of their vocational education programs. 

ACTIVITIES : 

1. A c omni t tee of five counselors and three vocational education teachers 
developed a systematic approach to Project E.V.E.N.T. 

2. An objective overview of the nine current vocational education offer- 
ings was undertaken and the process by which this facet of the curricu- 
lum had been established was examined. 

3. An advisory committee consisting of the school principal, parents, 
students, industry representatives and the N. J. State Employment 
Office was formed. 

4. The committee developed a set of questionnaires to be distributed 
among students enrolled in vocational programs, non-participating 
students, graduates, parents, employers and teachers. 

5. Questionnaires were distributed and the data received from 190 pre- 
sently enrolled student participants, 69 non-participating students, 

138 graduates, 71 parents, 40 employers and 78 teachers were collated 
and evaluated. 

6. An interim report was given to school administrators at the time of 
the year when course offering decisions were being made for next year. 

7. Visits were made to industries that have never employed John F. Kennedy 
graduates. 

8. Recomnendations were made to the school administration, based on con- 
clusions reached after evaluation of responses. 



RESULTS: 



1. For the first time consideration was given to factors which should be 
considered in instituting vocationally oriented courses. 



o 



- 23 - 



2. Responses to questionnaires made it possible to evaluate the effec- 
tiveness of vocational education programs in serving the needs of 
students, graduates and employers. 

3. Administrative decisions regarding course offerings for the next 
year were made on the basis of information received as a result 
of this survey. 

4. A chart of job opportunities in companies which did not employ our 
graduates heretofore was developed as a result of this survey. 

5. Feedback from employers and graduates was given to all teachers of 
vocational subjects. 

6. Favorable relations were established within the conmunity as a result 
of the advisory committee. 

7. A pattern has been established for evaluating the effectiveness of 
vocational education programs in any school system. 

8. The entire faculty became more aware of vocational offerings in the 
school . 

OBSERVATIONS AND CONCLUSIONS : 

1. Questionnaires can be revised to eliminate data not pertinent to the 
effectiveness of the program. 

2. There is a need for periodic evaluation of vocational programs to 
determine th ir effectiveness. 

3. The need for additional opportunities for on-the-job training for 
the vocationally oriented student became apparent, and a recommenda- 
tion was made for a cooperative industrial education work-experience 
program. 

4. The Business Education Department has done a very effective job of 
meeting employer ' s ^requirements . 

5. Graduates appreciated the opportunity to make their views known on 
curricular offerings. 

6. Students and graduates expect vocational education teachers to be 
more involved in their vocational plans. 

7. Parents of non-college-bound students are anxious to have their 
children receive preparation for employment. 

8. Local employers are very anxious to cooperate with the school. 

9. School administrators appear to appreciate the information developed 
by this project. 
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